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Welcome to Volume 5, Issue 1 of the GLIMS Journal of Management Review and 
Transformation. Since our launch in 2022, the journal has continued to grow as a 
platform for rigorous, practice-relevant management research, and this issue is a 
strong reflection of that mission.

Today’s organizations operate in an environment of rapid and simultaneous 
change. Technological disruption, shifting regulatory frameworks, evolving con-
sumer expectations, and new questions about the nature of work are all demand-
ing fresh thinking from researchers and practitioners alike. The articles in this 
issue respond to that demand directly, addressing themes that include global strat-
egy, financial regulation, digital innovation, supply chain management, consumer 
behaviour in digital platforms, and the future of the global workforce.

What unites these contributions is a shared commitment to scholarship that is 
both methodologically sound and managerially meaningful. The issue brings 
together literature reviews, conceptual papers, empirical studies, and a commen-
tary, offering readers a diversity of perspectives and approaches. Each article 
speaks to challenges that are real, current, and consequential for organizations 
across sectors.

We are grateful to our authors for the quality of their submissions and to our 
reviewers for the rigor and care they bring to every manuscript. Their collective 
effort is what makes this journal possible. We invite our readers to engage deeply 
with this issue and encourage scholars working on emerging management ques-
tions to consider submitting their work to future volumes.

Dr. Akhter Mohiuddin Rather
Editor, GLIMS JMRT
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